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  Youth Canterbury Whistleblowing Policy Youth Canterbury 

 

Definition of Whistleblowing: 

Whistleblowing refers to the reporting of any suspected illegal activities, unethical behavior, financial 

impropriety, or other misconduct that occurs within Youth Canterbury. 

It includes concerns related to mismanagement, fraud, conflicts of interest, abuse of power, 

discrimination, harassment, or any actions that violate the Youth Canterbury’s policies or applicable 

laws. 

Reporting Channels: 

Employees are encouraged to report concerns through multiple channels, including: 

a. A designated email address 

b. An online reporting system specifically created for whistleblowing purposes. 

c. The Board person responsible. 

Confidentiality and Anonymity: 

a. Youth Canterbury is committed to treating all whistleblowing reports with the utmost 

confidentiality and respect. 

b. Whistleblowers have the option to remain anonymous if they prefer, and the organization 

will make reasonable efforts to protect their identities, within the limits of the law. 

c. This policy emphasizes that no retaliatory actions will be taken against whistleblowers, 

whether they choose to disclose their identities or remain anonymous. 

Protection against Retaliation: 

a. The organization strictly prohibits any form of retaliation against whistleblowers. 

b. Retaliation includes but is not limited to termination, demotion, harassment, or any adverse 

employment action taken in response to a whistleblower's report. 

Investigation Process: 

a. Once a whistleblowing report is received, the organization will initiate a thorough and 

impartial investigation. 

b. The investigation will be conducted by individuals who possess the necessary expertise and 

independence to ensure a fair process. 

c. The investigation process includes gathering evidence, interviewing relevant parties, and 

determining appropriate actions based on the investigation's findings. 
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Non-Disclosure Agreements: 

a. Any non-disclosure agreements or confidentiality agreements signed by employees will not 

prevent them from reporting concerns related to illegal activities, misconduct, or other 

serious matters. 

b. Whistleblowing reports supersede any obligations of non-disclosure agreements when it 

comes to reporting wrongdoing. 

Awareness and Training: 

a. The organization is committed to raising awareness about the whistleblowing policy among 

its employees and stakeholders. 

b. Training programs and resources will be provided to educate employees about their rights 

and responsibilities as whistleblowers. 

Legal Protections: 

Youth Canterbury is committed to complying with whistleblower protection laws and emphasizes 

that employees will be safeguarded from retaliation. 

 


