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Equality Policy Youth Canterbury

Introduction

Youth Canterbury is committed to promoting equality, diversity, and inclusion in all aspects of its
work. This Equality Policy sets out our commitment to creating an inclusive and welcoming
environment for all young people, volunteers, staff members, and stakeholders associated with our
charity. We aim to eliminate discrimination, harassment, and victimization based on protected
characteristics and promote equality of opportunity for all.

Scope

This policy applies to all individuals involved with Youth Canterbury, including but not limited to
employees, volunteers, beneficiaries, trustees, partners, and contractors.

Protected Characteristics
We acknowledge and respect the following protected characteristics under the Equality Act 2010:

Age

Disability

Gender reassignment

Marriage and civil partnership

Pregnancy and maternity

Race (including ethnic origin, nationality, and colour)
Religion or belief

Sex

Sexual orientation

Commitments

T TSm0 o0 T

Equality of Opportunity

We are committed to providing equal opportunities for all individuals associated with our charity. We
will ensure that no one is discriminated against, directly or indirectly, on the basis of their protected
characteristics. All individuals will be treated with dignity, fairness, and respect.

Non-Discrimination

We will not tolerate any form of discrimination, harassment, or victimization based on protected
characteristics, whether it occurs within our organization or in external activities associated with our
charity. This includes, but is not limited to, recruitment, selection, training, promotion, working
conditions, and the provision of services.

Accessibility and Inclusion

We will strive to create an inclusive and accessible environment for everyone involved in our
activities. We will make reasonable adjustments to ensure that individuals with disabilities can fully
participate and benefit from our services, events, and programs.
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Positive Action

Where appropriate and in line with legal requirements, we may take positive action to address
underrepresentation, disadvantage, or different needs experienced by individuals with protected
characteristics. This may include targeted outreach, mentoring, or training programs.

Monitoring and Review

We will regularly monitor and review our policies, procedures, and practices to identify any potential
discriminatory issues and take appropriate corrective actions. We will ensure that all individuals
associated with our charity are aware of this policy and their rights under the Equality Act 2010.

Responsibilities
Board of Trustees

The Board of Trustees is responsible for setting the strategic direction of our charity's equality and
diversity initiatives. They will oversee the implementation and effectiveness of this policy and ensure
adequate resources are allocated to promote equality and diversity.

Employees and Volunteers

All employees and volunteers are expected to adhere to this policy and support its objectives. They
should treat others with respect, challenge any discriminatory behaviour, and report any incidents or
concerns to the appropriate designated person.

Beneficiaries and Stakeholders

We encourage our beneficiaries and stakeholders to contribute to creating an inclusive and diverse
environment by respecting others and promoting equality and diversity principles within our charity.

Complaints and Grievances

We take complaints and grievances related to equality and diversity seriously. We will provide clear
and accessible procedures for reporting and investigating any incidents of discrimination,
harassment, or victimization. We will ensure that complainants are protected against victimization
and treated confidentially.

Training and Awareness

We will provide training and awareness programs to our employees, volunteers, and trustees to
ensure they understand their rights and responsibilities under this policy. This training will foster a
culture of respect, understanding, and equality within our charity.

Review

This policy will be reviewed annually or as necessary to ensure its continued relevance and
compliance with any changes in legislation or best practices.
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